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Lexington Milestones 
Congratulations and thank you to the following employees  

celebrating milestones through  

April 30, 2022 

April 20, 2022 

IMPORTANT EMPLOYEE INFORMATION AND RESOURCES 

THIRTY-FIVE YEARS 
Sally Gurga, Residential, 4/24 

Shelly Palumbo, Residential, 4/10 
Laurel Paradis, Residential, 4/06 

 
TWENTY-FIVE YEARS 

Kaegan Petkovsek, Residential, 4/07 
Melody Gathen, Day Habilitation, 4/21 

 
TWENTY YEARS 

Cathy Baxter, Administration, 4/29 
 

FIFTEEN YEARS 
Cherie Lamphear, Residential, 4/02 
Sandra Milewski, Residential, 4/02 

Patricia Sweet, Residential, 4/02 
  

TEN YEARS 
Brenda Bronk, Residential, 4/02 

Jami Kadle, Family Services, 4/12 
 

FIVE YEARS 
Eric Davis, Residential, 4/03 

Samantha Hughes, Residential, 4/17 
Susan Z. Wood, Family Services, 4/03 

Karri Wormuth, Residential, 4/17 
Dawn Van Gasbeck, Residential, 4/11 

 
ONE YEAR 

Tonajalae Adams, Residential, 4/13 
Ariona Barr, Residential, 4/30 

Holly Campana, Residential, 4/19 
Jessica Geraine, Residential, 4/26 

Jahvariah Lipscomb, Residential, 4/26 
Angelee Smith, Residential, 4/12 
Eric Watson, Residential, 4/12 

 

 
Sandra Bender, Transportation, 37 years of Service, 4/15 

Bonnie Frasier, Day Habilitation, 17 years of Service, 4/14 
Edna Frederick, Clinical, 35 years of Service, 4/08 

 

 
Thank you for your dedicated service!  

 

  

  

Lexington Champions 
Congratulations to Maria Nestle who 
recently was awarded the Canajoharie  
Firefighter of the Year for 2019-2020 at 
the Department’s Annual Installation and 
Awards banquet, which had been                
postponed due to COVID-19.    
 
Maria was recognized for her outstanding 
contributions to her community and her 
professionalism and dedication as a first 
responder.  

Here’s what’s happening on Workplace 

Marcella Clark, who works direct         
support at 29 East State St., was                
recognized for being a role model for 
other DSPs and for stepping in                
whenever there’s a need and without 
hesitation! Thanks for all you do to           
support people to live their best lives, 
Marcella!   

You can participate in the Lexington conversation by joining the Lexington                  
Champions group on Workplace! It’s a great place to say thank you, highlight a star 

employee or recognize an important  milestone in an employee’s career!   
If you need help with joining or using Workplace, contact   
Courtney Mickels at MickelC@thearclexington.org.  

A special thank you to the following employees who                  
recruited new hires for March!                     

Congratulations to our March                                                  
Recruitment Raffle Winners! 

Lisa Mosher—Western Fulton County   
Elizabeth Cionek—Eastern Fulton County 

Lacey Kiser—Schoharie County 
Shaleena Hardy—Albany County 

Jamie Bonner 
Mackenzie Diamond 

Tiffany Diamond 
Zsa’Asia Evans 

Michael Gargiulo 
Karissa Kuebaugh 

Rene Mackey 
Heather Page 

Morgan Phillips 
Analis Rivera 
Katelyn Smith 

Kayden Tretola 
Christina Wilson 
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Lexington Top Workplace 2022  
Thank You Bonus Announced 

Dear Lexington Staff Member, 
 
Congratulations to us! Recently our Lexington Family received a Times 
Union Top Workplace Award for 2022. This amazing designation is 
based on your answers to the Top Workplace survey you completed last 
year. In the midst of extraordinary companies from the greater Capital 
Region, we were recognized not only as a great place to work, but we 
also received a special “Meaningful Award.” In winning this award, 
quotes from our employees stated, “my job makes me feel like I am part of 
something meaningful!” and “what’s meaningful is the ability to make someone’s life 
better and to make sure they  are well.” What could be truer than these simple 
statements? What you do is meaningful, every day, every hour. You 
make a difference in the lives of people. You support one another and 
you work as a family to make Lexington one of the best places to work, 
to support people in their journey, and to make a difference. What more 
could we ask for? We can only thank you for what you do, and the   
excellence you put forth every day in supporting people to live their 
dreams. Each and every one of you make me and Dan so proud and 
most importantly you allow the families of those we support to have 
peace and confidence that their loved ones are safe, happy, and      
achieving their life goals!  
 
We are also proud and happy to make the following announcement.  
 
In May of 2019, we committed to a goal to raise every Lexington em-
ployee’s compensation during the next two years by decreasing expenses 
and increasing revenue. We committed to sharing all savings from      
one-time cost reduction activities as a bonus while long-term reductions 
in expenses or increases in revenue will allow us to increase overall  
compensation. We extended this commitment to our Schoharie county 
employees when they became part of the Lexington family in October  
of 2020. Despite the challenges that COVID-19 and staffing shortages 
have presented us, we have continued to work diligently on this goal.      
I am pleased to announce that there will be a Bonus of $1,500                    
(less statutory deductions) for all employees who are actively employed 
full-time as of April 22, 2022.  
 
I am also pleased to announce that we  will be able to add an additional 
amount to this bonus to honor years of service of  actively employed 
full-time staff members in the following way:  
 

 Less than 5 years of service: an additional $100                                   
(less statutory deductions)  

 5 to less than 10 years of service: an additional $ 250                                    
(less statutory deductions)  

 10 to less than 15 years of service: an additional $ 500                       
(less statutory deductions)  

 15 to less than 20 years of service: an additional $ 750                          
(less statutory deductions)  

 20 or more years of service: an additional $ 1000                                  
(less statutory deductions)  

 
 
 
 
 
 

You will receive a prorated amount if you are a relief, part-time or per-
diem employee or have less than a year of service. Guidelines governing 
the bonus are below. The bonus will be distributed on 4/22/22.  
 
I am pleased to announce that there will be a second bonus this year. 
With rising costs of gas and goods, we wanted you to know in                 
advance what amount you will receive so that it can help you in               
your financial planning for the year. There will be a second Bonus of 
$1,500 (less statutory deductions) for all employees who are actively 
employed fulltime as of December 14, 2022. I am pleased to                 
announce that we will again be able to add an additional amount to 
this bonus to honor years of service of actively employed full-time 
staff members in the following way:  
 

 Less than 5 years of service: an additional $100                                    
(less statutory deductions)  

 5 to less than 10 years of service: an additional $ 250                         
(less statutory deductions)  

 10  statutory deductions)  

 15 to less than 20 years of service: an additional $ 750                       
(less statutory deductions)  

 20 or more years of service: an additional $ 1000                                  
(less statutory deductions)  

 
You will receive a prorated amount if you are a relief, part-time or per-
diem employee. Guidelines governing the bonus are below.  The bonus 
will be distributed on 12/14/22.  
 
These bonuses will cost Lexington $5.4 million. It takes every single 
employee to do their part to achieve this level of savings. I am very 
pleased that we have been able to achieve these results from our diligent 
work and are able to pass them on to our amazing  employees. I hope 
you will join us in continuing our hard work on the wage initiative.  
 
On behalf of the people in our programs, their families, Dan and myself, 
I thank you for making Lexington a special place where we achieve 
amazing things despite the tremendous challenges we have been facing.  
 
Sincerely,  

Shaloni 
To read this announcement in full, including the applicable rules for each of the  
bonuses, please click here:  https://tinyurl.com/ycxrvdvw 

 
 

 

The third payment of the Temporary Monthly Gratitude Bonus was 
paid out this week. The amounts received were based on the number 
of DSP hours worked between February 27 and March 26 as follows 
(less statutory deductions):  
 

Hours receiving 25% Bonus on base wages:  
Monday - Thursday 7am – 11pm 

Friday 7am – 3pm 
Hours receiving 45% Bonus on base wages 

 Monday – Thursday 11pm – 7am 
Friday 3pm – Monday 7am   

 
During this 4-week period, 1,152 employees received a bonus 
that totaled $853,264. The fourth payment of the #TMGB will be  
distributed on May 17 and will cover the DSP hours worked            
between 3/27/22 and 4/23/22. 

Temporary Monthly Gratitude  
Bonus Payout  

https://tinyurl.com/ycxrvdvw
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Have a question about your 401(k)?  
Need help planning your future? 

Schedule an appointment with AIG!    
 
Greg Reo, our financial      advisor 
from AIG Retirement Services, will 
be on-site at Burke in Gloversville 
on April 27, May 25, June 29 and 
July 27.  His services are free to all 
Lexington employees.  He can help 
you to understand our 401(k) and 
how to plan for your future. 
     

To assist in scheduling, feel free to click on the link below to 
schedule a time to meet with him.  Each appointment is 30 
minutes, but you can sign up for multiple time slots if you want 
more time. Appointments are available from 9am-3:30pm.   
 
We are working with Greg to set up times in Schoharie and               
Albany, also.  Reach out to HR if you need help, scheduling an 
appointment.  
 
To sign up for an appointment at Burke, please click here:  
https://tinyurl.com/5mfzr7bk 

IMPORTANT— 
Tax Withholding Update for 2022 

Several employees have noticed that there are lower tax                     

withholdings from their check this year as compared to 2021.  

This is a result of the IRS withholding tax table tied to the new               

W-4 for 2022.   

PLEASE REVIEW YOUR PAYSTUB.   

If you need additional withholdings taken out of your check so 

you don’t owe money at tax time early in 2023, please complete a 

new w-4 and submit it to payroll at Burke in Gloversville (link 

below). You will note that line 4(c)  allows you to designate extra 

withholdings.    

Any specific questions about the amount of your withholdings 

should be discussed with your accountant or tax preparer.    

Click here for the form:                                                         

https://www.irs.gov/pub/irs-pdf/fw4.pdf 

  
  

Not Feeling Well?  
COVID symptoms?  

If you are experiencing illness or if you have had an exposure 

to  COVID-19, you must report the illness or exposure to your 

supervisor who will guide you through the proper procedures.  

Please do not call nursing directly requesting a COVID test. 

The information must be filtered through your supervisor or the 

AOC on call who will then ensure the proper steps are taken.   

 For assistance with any Human Resources related matter                        
or information, please click here for a complete list  

of the Human Resources team and their responsibilities:  
https://bit.ly/3oBPAce 

 
This newsletter will be archived at the following link:  

https://thearclexington.org/hr-updates 
Managers, please post and distribute to all employees. 

Medical Exposure Records 

We are legally required to inform you of the right to have access to 
all records maintained by Lexington that reflect your exposure to 
any toxic substances or harmful physical agents or any medical 
records we maintain on you with certain exceptions.  

Please click https://tinyurl.com/ye22v243 for more                          
information.  If you have any questions, please do not hesitate to 
contact Bill Roe, Safety Manager at (518) 775-5473.  No further 
action is required on your part.  

Lexington’s Mission 
 

We empower people with autism and disabilities to live       
their best lives, every day, by partnering with their families,                 

our employees and our community.  
 
 

https://tinyurl.com/5mfzr7bk
https://www.irs.gov/pub/irs-pdf/fw4.pdf
https://bit.ly/3oBPAce
https://thearclexington.org/hr-updates
https://tinyurl.com/ye22v243
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There have been many office and                 
bedroom moves throughout the agency 
recently. In light of this, and as we start to 
Spring cleaning and rearranging, here is an 
extremely important safety                              
message.   Electrical overload is consistently 
one of the top reasons for both commercial 
building as well as residential fires across the 
states. Please be mindful about what we are 
plugging in and into what. 
 
One of the most common electrical mistakes 

made, especially  considering the growing number of electronic gadg-
ets and gizmos we use, is the incorrect use of a “multi-plug adapter 
with surge protection,” commonly referred to as a “surge protector” 
or a “power strip.”  These are rated at 15-amps and designed for use 
with electronics only.   
 
Please look in your office, as well as the areas of responsibility that 
you may have, and ensure that the following is adhered to – to ensure 
electric shock and fire safety! 
 
The following information is available in the  
Employee Safety Guidebook, as well as annual Fire Safety 
Training ... 
 
Appliances – must only be plugged directly into wall                
electrical outlets (and not surge protectors or adapters):   

 Refrigerators (to include mini-refrigerators)  
 Toasters 
 Air conditioning units  
 Coffee or any coffee alternative maker (that heats up water)  
 Microwaves  

 
(An appliance is generally an item that will heat something up or cool 
something down)  
 
Electronics, which are low amperage items, and a 15-amp surge 
protector is designed for: 

 TV 
 DVD players 
 Computers, scanners, and other computer accessories 
 Fans 
 Office lamps and phones  
 Stereos  
 Video game systems  

 
As a general rule, DO NOT overload, overuse, any one electrical 
outlet, and NEVER plug two surge protectors into the same outlet or 
plug one surge protector into another just to create more outlets. 
These are all fire hazards. If it doesn’t look right, chances are it 
probably is not. 
 
Please note, that rearranging rooms around electrical items is the best 
practice.  Having additional wall electrical outlets installed in many 
cases is simply not electrically possible.   
 
Finally, the permanent use of an extension cord or cords should      
never be used in place of permanent fixed wiring (behind the walls).  
 
If you have any questions or should you need additional information 
about safeguarding your workspace, please contact Bill Roe at (518) 
775-5473 or RoeB@thearclexington.org.  

IMPORTANT SAFETY NEWS 

Electrical Overload, Bees, Weeds and More!  
‘Tis the Season for Bees: 
It is that time of year when your site may have some unwelcome 
guests in and around the home and sheds (for that matter, even in 
vehicles).  We ask that you refrain from purchasing any bee/wasp 
(insect killer) and use on your own.  It is simply unsafe.  Rather, we 
ask that you place a maintenance work order, and notify mainte-
nance by phone to address the issue timely.  Maintenance will ar-
range for an exterminator to address the issues.  

Weeds! 
We want to ensure that homes and day programs are beautified 
with gardens and landscaping.  Weeding is a necessary part of 
maintaining these areas.  However, we ask as a reminder to             
management and staff to please not purchase any chemical 
weed killers (to include residential/household grade)                        
products.  Chemicals within this family tend to be quite 
harsh.  What is the alternative?  Good ol’ fashioned weeding!  
You will find it rewarding and satisfying when you take a look at 
what was accomplished.  

New Manager? – How about Some Safety Assistance? 
Each year, Bill Roe, Safety Manager, arranges with each manager a 
site walkthrough to assess safety and serve as a “consultant”, an 
extra set of eyes on safety matters.   
 
If you are a new manager, or if you supervise a new manager, it is 
highly recommended to schedule a safety walkthrough with Bill to 
provide an in depth one-on-one consultation.   

mailto:RoeB@thearclexington.org

